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DIARY
8 February 2000
A change in policy at Winz caused
an extra million dollars worth of
food grants to be paid out last
month. Winz staff were instructed
on Christmas Eve to approve all
food grant applications until the
end of January because of the
potential financial strain benefici-
aries faced from Christmas and
Y2K issues. Consequently, Winz
payment of food grants cost the
department $1.04m more than the
$1.6 million it spent on food grants
in January 1999.

9 February 2000
Thousands of students have
received student loan contracts
with incorrect information on it.
Student Union President David
Penny says that Winz will now
need to prepare for as many as
22,000 students calling their 0800
number. Penny: “It remains to be
seen if they can cope. We are
feeling nervous about the
reliability of student income and
the potential for hardship in the
student population over the
coming weeks...” Associate Social
Services Minister Ruth Dyson
says the latest mistake was
outside the control of Winz staff,
and had been caused by a
computer upgrade done by
outside contractors, who had
accepted the blame.

10 February 2000
Extra jobs are expected to be
created in Hawkes Bay after
global food giant Heinz Wattie
announces it will close its only
Th
EMPLOYMENT, U

The Jobs Letter , P.O.B
• A group of mayors from throughout New Zealand have met in
Christchurch to establish a “Mayors Taskforce for Jobs”.  The taskforce
hopes to be a national focus for mayors concerned about the future of
work and livelihood in their communities, and the mayors plan to meet
regularly to co-operate on employment initiatives.
The core group of the taskforce is: Garry Moore (Christchurch), Derek
Fox (Wairoa), Sukhi Turner (Dunedin), Jenny Brash (Porirua), John
Chaffey (Hurunui), Tim Shadbolt (Invercargill) and Jill White (Palmerston
North).  Other mayors who have expressed support are Claire Stewart
(New Plymouth), Mark Blumsky (Wellington), Bob Harvey (Waitakere)
and Don Riesterer (Opotiki).

• The mayors point out that New Zealand has passed the year 2000 deadline for
in the report of the 1994 Prime Ministerial Taskforce on
hurch Mayor Garry Moore says that the 1994 taskforce
ent as “New Zealand’s greatest challenge” and “… they felt
t was entirely feasible for us to ensure that no-one in New
 of work or training for longer than six months.”
r, unemployment is still very much with us, with nearly
jobless in our communities.  The call for people and

e more effective over these issues continues to be one of
is new century.  The Mayors’ Taskforce for Jobs is a way
our public commitment to addressing these issues.”
ayors involved in this initiative are most concerned about
s on work and income in their communities: “Our
d on livelihood … yet we seem to be creating a society that
 need for the work of a large number of people. This
g that there is no justification for the waste of New
nemployment. There needs to be an organised sense of
future of work and livelihood and we must create more
children’s children…”
e jobs of the future will certainly be coming from new
s. However, he believes that future employment will also
ective choices to value the new work that needs to be
ill require a shift in thinking about what we value and

mportant governance role in leading these choices on
ities…”
ayors Taskforce for Jobs are:

l focus on the jobs issue by co-operation among mayors
loyment issues in their communities,
ice” on what can be achieved on employment at the local

national forums to address the “big picture” of trends of
nd work.
inative private sector initiatives that are addressing

launched at a special meeting in Christchurch on 6—7
throughout New Zealand are being invited to attend.
e Jobs Letter  : ESSENTIAL INFORMATION and MEDIA WATCH on JOBS
NEMPLOYMENT, the FUTURE of WORK, and related EDUCATION and ECONOMIC issues
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factory in Japan and transfer
production to two local Heinz
Wattie sites. The company will
export an extra 1500 tonnes of
food from NZ in the next two
years.

11 February 2000
Social Services Minister Steve
Maharey rejects the idea of work-
testing older beneficiaries.
Maharey says he would like to
develop a range of options to help
mature workers back to work.

12 February 2000
Victoria University will cut 30 staff
in response to declining govern-
ment funding and a drop in
enrolments.

13 February 2000
Social Services Minister Steve
Maharey announces changes to
the student loans scheme which
will benefit low-income, part-time
students. The income threshold at
which part-time students qualify
for a full interest write-off will rise
from $14,768 to $24,596, effective
from January 1st this year.

14 February 2000
Former State Services Commis-
sioner Don Hunn will head the
Ministerial inquiry into Winz. State
Services Minister Trevor Mallard
says the review will focus on Winz
core responsibilities, including
whether the objectives in
establishing the department are
consistent with the government’s
mandate for improving social
policy performance. Issues such
as the department’s strengths and
weaknesses, the quality of its
business plans and issues of style
and culture will also be addressed.

16 February 2000
Canterbury University reports
problems with students unable to
complete enrolments because
Winz was not providing some
students with loan authorisations
needed to pay fees. Colleges of
Education in Auckland, Wellington
and Dunedin have also reported
similar difficulties.

18 February 2000
Steve Maharey announces that
the interest rate on student loans
for the 2000-2001 tax year will be
frozen while the government
reviews the way the rate is struck.

DIARY
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(continued on page seven)
BS RESEARCH TRUST is a not-for-profit Charitable Trust constituted in 1994.
rmation that will help our communities create more jobs and reduce unemployment and poverty in New Zealand.
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DEBATE

MAIDEN SPEECHES
The new parliament welcomes three new MPs
who have extensive backgrounds in
community employment issues and social
services. PAREKURA HOROMIA was
formerly the general manager of the Labour
Department’s Community Employment
Group. JOHN TAMIHERE was the chief
executive of Maori urban authority Te
Whanau o Waipareira Trust, and SUE
BRADFORD, a veteran activist, has been
involved in the Auckland Unemployed
Workers Rights Centre and the Auckland
People’s Centre.

In this special feature, we present edited
highlights from their maiden speeches to
Parliament.

PAREKURA HOROMIA
(Labour — Ikaroa Rawhiti, Associate Minister of Maori
Affairs)

• I had an interesting upbringing. I grew up in a
beautiful village called Mangatuna near the pa with
my whanau, surrounded by the love and support of
my kuia and koroua. It was a predominantly Maori
community rich in culture — the culture of Ngati
Porou, Te Aitanga Hauiti.

My life experiences are varied — as varied as the
people I represent in Ikaroa Rawhiti. I have been a
fencer, shearer, scrub-cutter, and printer. I have
also worked in  the upper levels of bureaucracy,
which I am now finding quite handy. My past has
made me the person I am today. I am the proud father
of three sons and one mokopuna, I consider myself
privileged in that I have worked with all sorts of
people, nationally and internationally, and now I am
an MP.

As a Maori member of Parliament I have a dual
responsibility: a responsibility to my people and to
the wider public. Unfortunately, when we look at the
statistics for the people I represent the picture is
bleak. We feature disproportionately in negative
statistics. Hohua Tutengaehe used to say that Maori
people are the most “reviewed” people in the world.
There are reviews on reviews. So we do not want any
more reviews. We need to get on with the action.
• Education is the starting point for closing the
socio-economic gaps. Although some mainstream
educators are making a difference, others need to get
their act together. They must strive to get more Maori
to achieve, starting with early-childhood education
through to tertiary education, and they must do it
with their Maori communities. Too many Maori are
dependent an State handouts, and we see families
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Maori communities and to force those communities
to comply with those definitions. Albeit we have a
matrix of dysfunctionality within Maoridom. I want
to impress upon this house that there area lot of
Maori who do know want they want, who do know
what they need, and are more than able and capable,
given a fair chance, to do just that.
 • Let me go back a few years to the time when I was
a schoolboy. I vividly recall walking to school bare-
foot with my several brothers and sisters. Every day,
whatever the weather, we walked 5 kilometres to
school and back. Although this may not have been
unusual for Maori children at that time, there was a
certain irony about this journey for me. Every day we
would watch the empty school bus drive past us and
our other whanau to collect the pakeha kids who
lived half a kilometre from the school and take them
back to Tolaga Bay. This bus would pick them up,
turn round, and drive back.

As a child, the bureaucrats who made these
decisions mattered little to me then. All I knew was
that I had to walk and that the bus was leaving me
and rest of my whanau behind. I used to dream of
being picked up by the school bus, but as I grew older
I and the others became more resilient. We went from
wishing the bus would stop to thinking that if it did
stop we would not hop on.

I relate that story because it is often said of Maori
that “we’ve missed the bus”, but in many cases Maori
have not even had the opportunity to get on the bus.
The irony in all of this is that now, as an Associate
Minister of Education, responsible for school trans-
port, I am not only riding in the bus but I an helping
to drive the bus, along with my ministerial colleagues
— Mr Samuels,  Mr Mallard, and Mr Maharey.  Rest
assured, that as one of the drivers I am going to stop
that bus and pick up a lot of Maoris on the journey
forward.

JOHN TAMIHERE
(Labour — Hauraki)

• I stand today and rejoice in the prowess of my
people. I want to sing their song. I am proud to
represent the Hauraki constituency—the Hauraki
heartland and whanui. They are the jewel in the eye
of Auckland, Hamilton, and Tauranga. They sur-
round these great metropolitan blocks. They will lead
the nation in regard to aquaculture. They will deter-
mine tourism on their terms, and they will play a
significant role in restructuring community services
as we might know them under the policy upon which
we were elected.

The average age of my constituents is 22 years.
They are young, they are vibrant, and they must
believe in themselves. I am always amazed at the
prowess of my people, and I am extraordinarily proud
of them—they delight me. I am not proud of their
prison rates, of their hospitalisation rates, and of
their being first fired and last hired. But I am proud
of my people because I know their potential—it is
latent, it is innate; and it has been suppressed. The
true yardstick and measure of this nation’s success
will be based on the Maori pendulum as it swings
awesomely forward.
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To progress that thought, I mention to members
that a Maori band will release its album in Great
Britain. It will feature in the London top forty. As our
grandfathers had in the 28th Battalion, we have a
wonderful name in the European Community. Never
have we been allowed to explore it. The rugby league
team will do us justice and do us proud. It will
operate with distinction, regardless of the rugby
Nazis that run the Hillary Commission, regardless of
our being locked out of schools that do not allow us
to play our code, and regardless of local authorities
not giving us amenities.

I state quite clearly that the producer boards are
another example of how we get locked out. We
produce 15 percent of the nation’s meat. At no time
have we been woven into the economic matrix. At no
time have we been given the right to enter into middle
management, and upper management, in order to
develop our own professionals through the industry.
If the country continues to use us and abuse us, it
will lose us. We have a blood right and a constitu-
tional right to progress ourselves. It should not be
suppressed.
• Good government is about rationing scarce re-
sources and prioritising where to place spending.
Every pistol purchased, every frigate purloined, and
every F16 pushed down our throats, on the basis of
jingoism driven by Jurassic Park junkies, cannot be
sustained. We are not a nation with a large war
chest. If we look at the deficit, we see that it is a
sunken chest.

Good government is about seeking new priorities.
My people cannot feed off frigates. They cannot feed
off F16s. They need education. They need health.
They need housing. I am here to advocate on behalf
of the people of East Tamaki, not East Timor. What
greater armoury can we grant to a people than, by
educating them, to allow them to be discerning,
informed participants so that they can nurture their
democracy and understand the true fruits of liberty?
I am pleased I am in a party that has a great regard
for that prioritisation.
• Many people get into this debate on the left and
the right of politics. It is a meaningless debate for us.
It is bankrupt, because, at the end of the day, we
have been left right out of everything! I am proud to
be part of a Labour Government led by a Prime
Minister who has been decisive and incisive. A
Government, contrary to popular belief, is not ideo-
logically driven, but it must unravel the ideological
purity that hammered the spirit of our land. Any
attempt to define our programme as leftist is based
on bankrupt, historical logic. We will do what is right
for our people. It might be a bit left and a bit right in
the old way of thinking about things, but it will be
right and good and work.

I have spoken on behalf of my people. I take this
seat that they have richly and graciously bestowed
on me. Let it be known, from this day forward, that
the young, vibrant, and powerful communities of
Auckland Maori and Hauraki whanui will have a
voice.

SUE BRADF
(Green — List)
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I am here to do everything I can to turn this
around. We need immediate relief of poverty in this
country, including a radical overhaul of Winz and
the whole benefit system, and a commitment to
progressive increases in the minimum wage. The
compulsory work for dole scheme known as “Com-
munity Wage” or “Community Work” can and should
end tomorrow. We should look at restoring the
universal family benefit, acknowledging the needs
and rights of those who have the courage to bring
children into the world in an overwhelmingly child-
hating society.

We should also start seriously researching the
implications and possibilities of some form of Uni-
versal Basic Income which has the potential to
replace the whole shattered and inadequate appara-
tus of the old welfare state.

It’s time that we put the blame for overdependency
on the State directly where it lies - on those who use
unemployment and inadequate income support sys-
tems as tools of deliberate economic strategies. And
we should also examine why dependency is OK for
some, and not for others.
• I want to work with this Government to try and
create a climate in which genuine community eco-
nomic development can flourish, for a country in
which people increasingly take control of their own
economic lives through the dignity of work, and
through income support systems which don’t pun-
ish and pauperise those at the bottom of society.

There are many solutions to unemployment, but
above all we need a Government commitment to
moving away from managing poverty and forward to
ending it. We need to provide an environment which
releases the skills and energies of people in our
communities so that we can find solutions, not just
continue to pour money into researching and man-
aging the problems.

We need direct and indirect investment in em-
ployment creation, leading to real jobs at real wages,
not make work or work for the dole schemes. We need
to look at how we can get more capital back into local
areas, which is one reason I am dedicated to the
development of an effective community owned bank-
ing system within the coming year.
• The ”public” needs to be put back into “public
service”. We need imaginative, skilled public serv-
ants like Bill Sutch, people with passion and intellec-
tual vigour, who are smart and caring enough to
work well and with respect alongside people in the
community, local government and business sectors.

There is no need at all to continue with this
strange concept that the taxpayer should have to pay
$240,000 plus salaries to people from the corporate
world to run Government departments when there
are competent people from all sectors who are dedi-
cated to a genuine public service, whose skills and
energies we could be using for half the price and
twice the competence, in many cases.

To the eternal disgrace of this country Maori
unemployment continues, as ever, to run at at least
three times the rate of Pakeha joblessness. We are
seeing raupatu number two taking place under the
guise of capitalist development, while simultane-
ously the country as a whole continues to allow the
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 Sue Bradford (Green-List) 9 February 2000.
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• Callister says that if you
visit the average
workplace and you are
now more likely to meet
an older worker than 15
years ago. So why have
some commentators
been suggesting that
work, and particularly
full-time work, has been
disappearing for older
workers?
From the 1970s until the
early 1990s there had
indeed been a decline in full-tim
over. The decline was particularly
restructuring with Maori and Pac
Callister notes that some commen
continue. But the latest data from
ment for men aged 45-59 stayed m
the proportion of men aged 60-64
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education is now a critical factor in
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20 February 2000
Air New Zealand is set to take
over Ansett Australia, after buying
News Limited’s 50% share in the
airline. The Australian Services
Union, which represents workers
in the airline, says that thousands
of jobs will be shifted across the
Tasman. The union believes that
up to 2,000 jobs in administration,
finance, IT and engineering in
Ansett will shift to New Zealand,
and the multiplier affect could see
a further 5,000 jobs in Australia
effected by the sale.

21 February 2000
About 59,000 families living in
state houses will get cuts in their
income-related state rentals by the
end of the year. The move is
expected to cost about $100m and
will affect about 45,000 benefici-
ary households and up to 14,000
working households.

24 February 2000
Act alleges that government Maori
MPs want to replace Maori Affairs
Minister Dover Samuels. Act
leader Richard Prebble reports on
Wellington rumours that eight out
of ten Maori government MPs
have asked that associate minister
Parekura Horomia take over the
portfolio.
The Inland Revenue is under-
resourced and will ask the
government for more money,
according to the department’s
retiring commissioner, Graham
Holland. His comments come as
the IRD is making 600 staff
redundant during restructuring.

25 February 2000
Dover Samuels says that the
replacement coup rumours have
probably been spread by Richard
Prebble. He says that, with three
associate ministers “of course
everyone wants to be captain”, but
he had not heard of any planned
mutinies. Helen Clark has restated
her support for Dover Samuels,
and Parekura Horomia has also
“wholeheartedly” backed his
minister. Horomia: “Any outside
attempts to undermine us will not
get any traction ...”

27 February 2000
Embattled Winz boss Christine
Rankin says she vows to obey the
frugal approach of the new
government.  She says that Winz
has ruthlessly combed through its
internal administration to meet the
government’s frugal approach to
management, and its stated aim of
restoring a public service ethic.
ted on the research of Massey Professor
 which suggested that full-time work has
g for people aged 45 and over. Thomson
ained from the 1996 census data, and
 mature labour force could lose their full-
ntury.
allister was skeptical of this scenario of
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orthodox methodology for the 1996 data
s of work for both men and women.”
es show that since the mid 1980s the
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 early 1990s to the end of the decade the

ime work in this same age group also
round 55% of this age group worked 20

999 this had risen to around 63%.

e employment amongst males aged 45 and
 marked from the mid 1980s due to economic
ific Island men hard hit by job losses.
tators suggested that this loss of work would
 Statistics NZ shows that full-time employ-

ore or less stable over the whole decade, while
 in full-time work actually increased. By the
cent of middle-aged men (45-54) were in full-

n the 1970s and is problematic for those men
full-time. However, it is not a statistic that
nce of work for this age group...”
ade redundant and there is certainly a group
 For some older males, particularly those with
t impossible to find a new job with similar pay
. Some cannot find any other work, especially
ssed regions of New Zealand. Older low skill
 in the job market. As for young workers,
 employment. For example in the mid 1990s,
held a university qualification were twice as

Source: Statistics New Zealand, Household Labour Force Survey
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Rankin: “This government has a
no-frills approach, and we have
gone through it and made sure
there are no frills to anything.
When we have a conference, we
make sure there is not a single
thing that could be frilly.”

28 February 2000
About 35,000 NZ’ers, or the
population of a small city, is
departing NZ for Australia each
year.  PM Helen Clark describes
the exodus as “shameful”, saying
many of them are highly skilled.
Clark is to visit Australia next
week and is expected to strike a
deal with Australia regarding the
$200m Australia spends on dole
payments to NZ’ers.

29 February 2000
The government says it will cut
bonus payments to state sector
bosses if they don’t meet
objectives for Maori development.
The move is one of a raft of
measures drawn up by cabinet on
how to close the gaps between
Maori and non-Maori.
Lingere giant Bendon has laid off
all its 235 staff at its Hamilton
factory after failing to find a buyer
for the plant. The plant will close
on March 31st.
The government announces that
the Ministry of Commerce will be
renamed the Ministry of Economic
Development and will oversee
Industry NZ, a new crown entity
that will develop and deliver
industry and regional development
programmes. Jim Anderton will
run the new ministry, which he
describes as a “jobs machine”.

on the WINZ INQUIRY
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debacle which erupted just as, the wide-ranging
review was being announced.
“ Winz’s wretched performance speaks for
itself. Any inquiry should have accepted those
failings as a starting point and focused on how
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reformed with the minimum fuss and cost, so
that benefit and employment services are again
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systems failure and incompetence. The episode
is final proof, if any were needed, that the
merger has failed.
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